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PANTHER PRESS  
BUDGET NEWSLETTER 
UPDATED:  MAY 4, 2021 

VIRTURAL BUDGET HEARING 

To view the May 10th Virtual Budget Hearing: 
A live streaming link will be posted to our webpage www.bhpanthers.org.  The public may ask 
questions about the budget through email to the Business Manager, Stephen Magovney, at 
smagovney@bhpanthers.org and we ask that inquiries from the public be submitted by noon 
on May 6, 2021 with the person's name, address and phone number included. 
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DATE OF BUDGET VOTE/ELECTION 

The date for the annual budget vote/election is  
Tuesday, May 18, 2021 from 2 pm-8 pm 

**Voting will be held in the gymnasium** 

 All voters must park in the parking lot of the main (County Route 
75) entrance.   

 There will be signs directing you on how to enter the gymnasium.  

Please do not enter the bus circle or the main doors.   

**PLEASE WEAR A MASK AND PRACTICE SOCIAL DISTANCING** 

ABSENTEE BALLOT 

 To vote by absentee ballot you must first submit an application for 
an absentee ballot. 

 To obtain an absentee ballot application, please contact Sally Kohl,             
District Clerk at 315-846-5826. 

 Application must be received by the District Clerk at least 7 days 
before the election if the ballot is to be mailed to the voter, or the 
day before the election, if the ballot is to be delivered personally to 
the voter. 

 Last day for the Clerk to receive an application (if the ballot is to be 
mailed) is Tuesday, May 11, 2021. 

 Current Executive Order deems the potential for the contrac-
tion or spread of COVID-19 as an “illness” for purposes of re-
ceipt of an absentee ballot.  You may request an absentee bal-
lot to be mailed to you if you have concerns of contracting or 
the spread of COVID-19.  

VIRTUAL BUDGET  

HEARING:  

Monday, May 10, 2021 
6:30 pm 

BUDGET VOTE/ELECTION 
TUESDAY, May 18, 2021 

2 pm– 8 pm  

**In the gymnasium** 

mailto:smagovney@bhpanthers.org
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Superintendent’s Message 

Ms. Collins 
I hope this message finds you safe and healthy. I would like to thank all of the families, teachers, staff and students 

who have made this school year possible. A special note of appreciation to those parents who drove their children to 

school so that we could socially distance students on the buses during this pandemic. This is a true testament to our 

motto “Together, we are, Panther Strong!” 

The 2020-2021 School Year has presented us with many challenges. Through hard work and collaboration, our Pan-

ther Community has risen to every challenge. We shifted to a hybrid model for most of the school year combining in 

person instruction with virtual learning. We are excited to have our K-8 students back! We are now focusing on 

bringing all of our 9-12 students back to school.  

The Board of Education’s # 1 Goal is “To continue to provide opportunities for our students to excel in academics, 

career trades, extracurricular activities, and skills development, by offering a variety of programs and providing the 

resources necessary to support thereof.”  The District takes great pride in all of the programs offered at Belleville 

Henderson. The Agriculture Program, which is the oldest, continuously operating program in the United States, pro-

vides a high quality agriculture education to our students. Our technology program offers a wide range of courses 

like eighth grade technology, drawing, design, and production, basic woodworking/carpentry, computer-aided de-

sign and drafting I and II, construction technology, and driver’s education. Our science and math programs have 

strong college prep offerings. We offer JCC courses in French, Math, Business, ELA, and Agriculture Science through 

Morrisville. In the area of business, students graduate with a credit in careers, computing and financial management. 

Our business classes begin in the elementary with keyboarding, as well as, eighth grade keyboarding and business 

law. In the arts, teachers tap students’ creative talents. Music is alive in drama, vocally and instrumentally. PE is 

broadening students’ fitness interests. Additionally we offer Spanish and French. Students have the opportunity to 

attend the Bohlen Technical Center to earn a technical endorsement designation in culinary, cosmetology, criminal 

justice, auto body repair, and welding, and electrical trades. Our Pre-K through grade 6 program continues to focus 

in the core courses of ELA, math, science and social studies. We are pleased to be able to expose elementary students 

to a second language in French and Spanish. We support students with academic intervention services (AIS), ELL 

and special education.  

We are thrilled to have our athletic programs back! Our athletic programs are a source of pride for our school and 

we were excited to offer a full Spring Athletic Program!  

In the 2020-2021 School Year, we continued to upgrade our technology by replacing older Chromebooks and invest-

ed in technology and training in order to provide one-on-one devices for all pupils whether they are at school or 

tuned in virtually. Through a combination of the 2021-2022 Budget and federal stimulus funds, we will continue to 

add new Chromebooks to replace older models. This will ensure that our students are able to have the best technol-

ogy available to them in their education. The strategy we are using to help our elementary students catch-up next 

year will be adding 4.5 teachers to our staff using federal stimulus funds. The addition of smaller class sizes for 

grades 1st, 4th, 5th and 6th grades where our student enrollments are high will create more focused intensive instruc-

tion for all students. An additional half time AIS Teacher will also work with students throughout the school year.  

The 2021-2022 Budget will increase 3.51% and the levy will increase 3.07%. It includes a $100,000 Capital Outlay 

Project expenditure for HVAC and mechanical renovations, $12,000 for teacher supplies to ease the burden on fami-

lies, and two new school busses for the 2021-2022 School Year. 

The Board of Education would like to thank the community for its ongoing support throughout the years!  

Together, we are, Panther Strong!  
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From the Desk of the Principal 
Mr. Storey 

 

Belleville Henderson Central School experienced many successes this school year.  In 2020, our 

school was recognized by US News and World Report’s National Ranking as one of America’s 

Best High Schools.  This bronze medal award is given in part because of our success on Regents 

exams as well as college level courses offered to our students.  The six categories considered for 

this award include: College Readiness, College Curriculum Breadth, Math and Reading Proficien-

cy, Math and Reading Performance, Underserved Student Performance, and Graduation Rate.  

This is our fourth year in a row receiving this prestigious award. 

 

As you know, our agriculture program is the oldest, continuous operating program in the United 

States.  Electives in this program include agriculture science, food science, environmental sci-

ence, animal science, and agriculture mechanics.  Belleville Henderson continues to provide a full 

sequence of offerings in the area of agriculture.  The FFA at Belleville Henderson is just as strong.  

I invite you to view the Belleville Henderson FFA Banquet virtually by following the link located 

on the district’s website. 

 
Our music department provided our community with some comic relief.  A virtual performance 

of the musical Junie B. Jones was recorded live for all to view.  I hope you were able to watch and 

enjoy the many talents of our own Panther students. 

 
Due to COVID-19, many schools were compelled to quickly transition to remote learning.  Fortu-

nately, Belleville Henderson was already in the process of that transition.  Within a short amount 

of time, all students in the district were provided a device for one-to-one learning.  Every student 

has a Chromebook and, as needed, a hotspot for internet connection.  Please contact the main of-

fice if you are experiencing technology issues. 

 

Athletics at Belleville Henderson resumed in March 2021.  Even though our athletes experienced 

shortened seasons for soccer and basketball, the student-athletes were very excited to be back 

on the field and court.  While the baseball and softball seasons were delayed, the program will 

include a full schedule of games.  I hope that terrific weather will provide our spring athletes 

with a positive, successful experience.   

 

Looking ahead to the 2021-2022 school year – we are well prepared to provide our students 

with the best academic and extracurricular opportunities possible. 

 
Scott A. Storey 

Building Principal 
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2020-2021 

Goals of the Belleville Henderson Central  

School District 

To provide opportunities for our students to excel in academics, career trades, extra-

curricular activities, and skills development, by offering a variety of programs 

and providing the resources necessary in support thereof. 

To remain fiscally solvent and stable, by means of long-term budget planning, reduc-

ing expenses, and negotiations, to ensure the longevity of our district. 

To recruit and retain excellent faculty and staff by fostering a positive atmosphere 

with high morale, endorsing professional development, supporting our adminis-

trators, and recognizing our employees’ hard work, dedication, and success.   

To create and maintain a healthy and safe learning environment, where our students, 

faculty, and staff are engaged each day!  
 

 

WHERE WE GROW GREAT LEADERS! 

 

Goals of the Belleville Henderson Central School District 

Board of Education 

Establish an orientation program for new board members by July of 2021. 

Create an annual self-evaluation program, to be completed each school year. 

To enhance community relations and communication by increasing transparency and 

ensuring the timely and clear dissemination of information through the District’s 

website, social media platforms and other user-friendly avenues.    

To build and encourage succession planning and professional development in the ar-

eas of budgeting, facility planning, and leadership growth.  
 

 

 

WHERE WE GROW GREAT LEADERS! 



 

 

  Page 5 

Who Can Vote? 
A person meeting all of the criteria: 
 
 A qualified voter is a person who is a citizen of the United States,  

 At least eighteen years of age,  

 A resident of the District for at least 30 days prior to the date of the election. 

 Please be prepared to show proof of identification (picture id) and or proof of 

residency within our district. 

Budget Proposition 
Proposition #1 

Shall the Board of Education be authorized to spend the sum of $11,374,742 in the total amount 
set forth in the proposed budget during the 2021-2022 school year and to levy the necessary 
tax? 

Board of Education Vacancy 
There is one vacancy seat open for a five (5) year term on the Board of Education.   Currently the 

seat is held by David P. Bartlett.   There are three candidates running for the open seat: 

 Dennis R. Jerome 

 Michael J. Billman 

 David P. Bartlett 

See pages 6-8 for candidacy information. 

  YES 

  NO 
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Meet Our Candidate for the Board of Education 
Candidates will also have a chance to speak at the virtual budget hearing 

 
Candidate Name:  Dennis R. Jerome 

 
What is your education?  
 Graduate of South Jefferson Central School 
 Graduate of Jefferson Community College 
 
What is your occupation? 
 Retired in 2013 after 31 yrs as Director of Food Services with area school districts. (South Jefferson 

Central School District, Pulaski Academy and Central School District, Central Square Central School 
District, and Oswego City School District) 

 Culinary Arts Instructor 1 yr., Jefferson-Lewis BOCES 
 3 yrs Consulting, Pulaski Academy and Central School District 
 
Please list your family: 
My wife, Pamela, and I have grown children and have been blessed with 10 grandchildren, one of which 
currently attends BHCS with 2 more on the way. 
 
Are you a member of any organizations?  If yes, please list them. 
Pam and I sponsor the Anna Mae Searles Cooper Scholarship through the Northern NY Community Foun-
dation. The scholarship candidate is one that plans to study in the area of Physical Education and/or Mu-
sic Education, but is not limited to those areas of study. We choose the applicant based on financial need, 
accomplishments, and personal goals. This has been one of our most rewarding endeavors. 
 
Why are you running for the Board of Education? 
My vision for becoming a board member of the Belleville Henderson Central School District is to have the 
opportunity to share my perspective with fellow board members; and in a collaborative effort to support 
a Superintendent with fiscal and educational needs of students, faculty, and staff.  
 
If elected, in what ways will you serve the students of Belleville Henderson? 
The following are few ways I will serve students at Belleville Henderson: 

 To preserve and improve the quality of public education for current and future students. 
 To help influence the fiscal health of the district. 
 To ensure a good balance between academics, vocational training, the arts and athletic programs. 
 To help maintain strong ties between the school board and the community. 

 
Is there other information you would like to provide? 
 Received the NYS “Best Practices Award” for creative use of USDA commodity foods. 
 Coaching Experience 

 Pee Wee Wrestling, Modified Wrestling, Varsity Wrestling 
 Pop Warner Football, Modified Football, Varsity Football 

 Served on Central Square Central and Oswego City School Districts Administrative Council Team. 
 Extensive experience in State and Federal budget planning pertaining to the national school breakfast 

and lunch programs. 
 Served as President and Vice-President of Central Square Central School District’s Negotiating/

Bargaining Team. 
 Served 2 terms as President and Vice-President of The Jefferson and Oswego County Chapter of the 

NYSFSA. 
 3 years consulting for the Food Service Department at Pulaski Academy and Central Schools. 
 Was heavily involved in planning, implementing, and overseeing three very large kitchen and dining 

facility capital building projects. 
 Previously owned and operated successful catering and restaurant business. 
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Meet Our Candidate for the Board of Education 

Candidates will also have a chance to speak at the virtual budget hearing 
 

Candidate Name:  Michael J. Billman 
 
What is your education? 
 Associates Degree in Applied Science, Bachelor’s Degree in Leadership with a concentration 

in interdisciplinary studies. 
 
What is your occupation? 
 United States Army Targeting Technician 

Please list your family: 
 Nicole Billman, Ethan Billman, Brayden Billman, Ashton Billman, and Kennady Billman. 
 
Are you a member of any organizations?  If yes, please list them. 
 Belleville Volunteer Fire Department 
 American Legion, 
 Veterans of Foreign Wars 
 10th Mountain Division Association, 
 82nd Association 
 
Why are you running for the Board of Education? 
I am running to be a member of the Board of Education so I can contribute to a school and com-
munity that has contributed so much to my family. My military background will allow me to 
bring a diverse perspective to the table, as I have had the privilege to be a part of many school 
districts in my 22 years of service. 
 
If elected, in what ways will you serve the students of Belleville Henderson? 
If elected to be a member of the Belleville Henderson Central School Board of Education, my 
number one goal it speak on behalf of the students, teachers, and staff. I will listen intently to the 
students and community, and make sure the realistic goals of the students and staff are put first. 
I would like to be a sounding board for the parents, students, and student-athletes of this com-
munity while ensuring the decisions are made in the best interest of Belleville Henderson School 
District. 
 
Is there other information you would like to provide? 
I believe my diverse military background will aide me in the decision making required by Board 
of Education members. Having children who belong to the Belleville Henderson School District 
allows me insight into the daily student life of Belleville Henderson students.   
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Meet Our Candidate for the Board of Education 

Candidates will also have a chance to speak at the virtual budget hearing 
 

Candidate Name:  Incumbent David P. Bartlett 
 
What is your education? 
 1975 Watertown High School District. 
 I am not a college graduate. 
 I went from high school to work at our family business. 
 
What is your occupation? 
 Self-employed; owner of a restaurant called Johnny D’s, also food trucks and trailers.  Former 

owner of D.P Bartlett & Sons, which is now operated by my son Tyler, who is a BHCS gradu-
ate. 
 

Please list your family: 
 My wife Robyn of 39 years. 
 A son, Ryan, a son Tyler and a daughter Lyndsey.  All are BHCS graduates. 
 Five grandchildren. 
 
Are you a member of any organizations?  If yes, please list them. 

None. 
 

Why are you running for the Board of Education? 
I am seeking re-election to a fourth term serving our District.  We are here to serve our children 
and provide them with the best education possible. 

 
If elected, in what ways will you serve the students of Belleville Henderson? 
I have extensive experience representing the tax payers in our District, always looking out for the 
money people work hard for.  I will provide due diligence and find the best education for the chil-
dren.  

 
Is there other information you would like to provide? 
I feel at this time, it is important to have knowledgeable and experienced board members as we 
find solutions to the problems and mandates that have accompanied the Pandemic.  There is a 
fine line between balancing a quality education while keeping our tax dollars in check, the best as 
possible.  Our costs of doing business are constantly rising due to state mandates, retirement 
costs and health care for our valued teachers and support staff.  It seems that with the percent-
ages of rising costs are above what we all have for increasing in our personal incomes, it is very 
important to me to look out for each and every tax payer, by not wasting what we have to work 
with, and to do the best we can for the kids at the same time.  I have no personal agenda. I pride 
myself in being able to work well with people to achieve a positive outcome.  Your vote will be 
appreciated as I hope to serve another term on the Board. 

 
Thank you, 
Dave 



 

 

PROUD TO BE A PANTHER 

REMINDERS 
 Voting will take place in the gymnasium—park in main entrance parking lot  (County Route 

75) and follow signs to enter the gymnasium. 

 **Please wear a mask and practice social distancing** 



 

 

PROUD TO BE A PANTHER 
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School District Budget Notice 
 

Overall Budget Proposal 

Budget Adopted 

for the 2020-21 

School Year 

Budget Pro-
posed for the 

2021-22 School 

Year 

Contingency 
Budget for the 
2021-22 School 

Year * 

Total Budgeted Amount, Not Including Separate Propositions $ 10,989,021 $ 11,374,742 $ 11,204,948 

Increase/Decrease for the 2021-22 School Year 

  

$ 385,721 $ 215,927 

Percentage Increase/Decrease in Proposed Budget 3.51 % 1.96% 

Change in the Consumer Price Index 1.23% 
  

  
  

A.  Proposed Levy to Support the Total Budgeted Amount $ 4,787,183 $ 4,933,977   

B.  Levy to Support Library Debt, if Applicable $ 0 $ 0   

C.  Levy for Non-Excludable Propositions, if Applicable ** $ 0 
$ 0 

  
  

D.  Total Tax Cap Reserve Amount Used to Reduce Current Year 
Levy 

$ 0 $ 0   

E.  Total Proposed School Year Tax Levy (A + B + C - D) $ 4,787,183 $ 4,933,977 $ 4,787,183 

F.  Total Permissible Exclusions $ 199,841 $ 280,041   

G.  School Tax Levy Limit, Excluding Levy for Permissible Exclusions $ 4,587,342 $ 4,653,936   

H.  Total Proposed School Year Tax Levy, Excluding Levy to Support 
Library Debt and/or Permissible Exclusions (E – B – F + D) 

$ 4,587,342 $ 4,653,936   

I.  Difference: G – H (Negative Value Requires 60.0% Voter Approval 
– 

      See Note Below Regarding Separate Propositions) ** 

$ 0 $ 0   

  

 Administrative Component $ 1,338,317 $ 1,411,772 $ 1,388,772 

 Program Component $ 7,438,639 $ 7,696,080 $ 7,696,080 

Capital Component $ 2,212,065 $ 2,266,890 $ 2,120,046 

  
  

* Provide a statement of assumptions made in projecting a contingency budget for the 2021-22 school year, should the proposed budget 
be defeated pursuant to Section 2023 of the Education Law. 

  

A contingent budget will result in a reduction of Capital Expenses by $146,844 and a reduction in Administrative Expenses by $23,000. 

  

  

  

 

 

The annual budget vote for the fiscal year 2021-22 by the qualified voters of the Belleville Henderson School District, Jefferson County, 
New York, will be held at Belleville Henderson School in said district on Tuesday, May 18, 2021 between the hours of 2:00pm and 
8:00pm, prevailing time in the Belleville Henderson Central School gymnasium at which time the polls will be opened to vote by voting 
ballot or machine. 

 

   

Estimated Basic STAR Exemption Savings 

  

$ 252 
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BHCSD Property Tax Report Card 2021-2022 

 

Contact Person: Stephen Magovney Budgeted Proposed Budget 

Telephone Number:      (315) 846-5826 2020-2021 2021-2022 

Total Budgeted Amount,  not Including Separate Propositions  10,989,021 11,374,742 

A.  Proposed Tax Levy to Support the Total Budgeted Amount  

1  

4,787,183 4,933,977 

B.  Tax Levy to Support Library Debt, if Applicable   

C.  Tax Levy for Non-Excludable Propositions, if Applicable 2    

D.  Total Tax Cap Reserve Amount Used to Reduce Current 

Year Levy, if Applicable 

  

E.  Total Proposed School Year Tax Levy  (A + B + C - D) 4,787,183 4,933,977 

F.  Permissible Exclusions to the School Tax Levy Limit 199,841 280,041 

G.  School Tax Levy Limit , Excluding Levy for Permissible 

Exclusions 3 

4,587,342 4,653,936 

H.  Total Proposed  School Year Tax Levy, Excluding Levy to 

Support Library Debt  

      and/or Permissible Exclusions (E - B - F + D) 

4,587,342 4,653,936 

I.  Difference: (G - H); (negative value requires 60.0% voter 

approval) 2  

0 0 

Public School Enrollment 502 500 

Consumer Price Index  1.23% 

 Actual 2020-2021 Estimated 2021-2022 

Adjusted Restricted Fund Balance 860,412 1,194,412 

Assigned Appropriated Fund Balance 695,000 695,000 

Adjusted Unrestricted Fund Balance 545,842 946,343 

Adjusted Fund Balance as a Percent of the Total Budget 4.97% 8.32% 
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BHCSD Property Tax Report Card 2021-2022 continued 

Reserve Type Reserve Name Reserve Description 

3/31/2021 

Actual Bal-

ance 

6/30/2021        

Estimated 

Ending 

Balance 

Intended Use of 

the Reserve in the  

2021-2022 School 

Year 

Capital  To pay the cost of any object or purpose for which 

bonds may be issued. 
250,044 500,043 0 

Repair  To pay the cost of repairs to capital improvements 

or equipment. 
   

Workers’   Compen-

sation 

 To pay for Workers Compensation and benefits. 
   

Unemployment Insur-

ance 

Reserve for                

Unemployment 

To pay the cost of reimbursement to the State 

Unemployment Insurance Fund. 
28,541 28,541 0 

Reserve for Tax Re-

duction 

 For the gradual use of the proceeds of the sale of 

school district real property. 
   

Mandatory   Reserve 

for Debt Service 

 To cover debt service payments on outstanding 

obligations (bonds, BANS) after the sale of dis-

trict capital assets or improvements. 

158,139 140,639 17,500 

Insurance  To pay liability, casualty, and other types of unin-

sured losses. 
   

Property Loss  To establish and maintain a program of reserves to 

cover property loss. 
   

Liability  To establish and maintain a program of reserves to 

cover liability claims incurred. 
   

Tax Certiorari Reserve for Tax 

Certiorari 

To establish a reserve fund for tax certiorari settle-

ments 
15,010 15,010 0 

Reserve for       Insur-

ance     Recoveries 

 To account for unexpended proceeds of insurance 

recoveries at the fiscal year end.    

Employee   Benefit 

Accrued Liability 

Reserve for Em-

ployee Benefit 

Liability 

For the payment of accrued ‘employee benefits’ 

due to employees upon termination of service. 7,380 37,485 16,000 

Retirement  Contribu-

tion 

Reserve for Re-

tirement Contri-

butions 

To fund employer retirement contributions to the 

State and Local Employees’ Retirement System 509,328 509,328 0 

Reserve for  Uncol-

lected Taxes 

 For unpaid taxes due certain city school districts 

not reimbursed by their city/county until the fol-

lowing fiscal year. 

   

Other Reserve  To fund employer retirement contributions to 

the NYS TRS 
50,005 104,005 0 
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Belleville Henderson School District  
2021-2022 Proposed Budget 

Revenue 2020-2021 2021-2022 
Change From Prior 

Year 

Percent 

Change Over 

Prior Year 

     

State Aid  $       5,110,800   $       5,532,464   $                        421,664  8.25% 

Local Taxes/PILOT  $       4,787,183   $       4,944,645   $                        157,462  3.29% 

Federal Aid  $          270,674   $            56,000   $                       (214,674) -79.31% 

Appropriated Fund Balance  $          693,064   $          694,333   $                            1,269  0.18% 

Miscellaneous Revenues  $          109,800   $          113,800   $                            4,000  3.64% 

Reserves  $            17,500   $            33,500   $                          16,000  91.43% 

Total Revenues  $     10,989,021   $     11,374,742   $                        385,721  3.51% 

     

Expenditures 2020-2021 2021-2022 
Change From Prior 

Year 

Percent 

Change Over 

Prior Year 

     

General Support  $       1,573,587   $       1,707,542   $                        133,955  8.51% 

Instruction  $       4,924,254   $       5,161,588   $                        237,334  4.82% 

Transportation  $          712,556   $          810,672   $                          98,116  13.77% 

Employee Benefits  $       2,611,577   $       2,541,312   $                         (70,265) -2.69% 

Debt Service/Interfund Transfer  $       1,167,047   $       1,153,628   $                         (13,419) -1.15% 

Total Expenditures  $     10,989,021   $     11,374,742   $                        385,721  3.51% 
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2021-2022 PROPOSED BUDGET AT A GLANCE 
THREE PARTS AS REQUIRED PER EDUCATION LAW OF 1996 

SUMMARY OF TOTAL BUDGET EXPENDITURES 

The Proposed 2021-2022 budget reflects an increase of 

Administrative Component: 

Board of Education, district clerk, district meeting, chief school 

administrator, business administration, auditing, treasurer, tax 

collector, purchasing, fiscal agent fees, personnel, central data 

processing, insurance for buildings and contents, school associ-

ation dues, refund real property tax and BOCES administration 

costs, supervision regular schools (principal), employee benefits 

attributable to salaries included in the administrative compo-

nent. 

Program Component: 

Teaching, in-service programs for instruction, programs for 

students with disabilities, occupational education, school li-

brary and audiovisual, computer assisted instruction, guidance/

pupil personnel, health services, psychological services, co-

curricular activates and interscholastic athletics, district trans-

portation services, transfers to school lunch and special educa-

tion funds, employee  benefits attributable to salaries included 

in this program component. 

Capital Component: 

Operations and maintenance of all buildings, utilities for all 

buildings, maintenance and custodial staff wages and benefits, 

debt to service interest and principal on district buildings and 

refund real property tax, bus purchase, capital outlay ,employee 

benefits attributable to salaries included in this capital compo-

nent 

 Administrative Capital Program Total 

     

Budgeted Expenditures 2020-2021  $                1,338,317   $                2,212,065   $                7,438,639   $              10,989,021  

Budgeted Expenditures 2021-2022  $                1,411,772   $                2,266,890   $                7,696,080   $              11,374,742  

     

Net Change  $                     73,455   $                     54,825   $                   257,441   $                   385,721  

     

Percent of Change Over Prior Year 5.49% 2.48% 3.46% 3.51% 

     

% Proposed Expenditures 12.41% 19.93% 67.66% 100.00% 
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Contact Us 
315-846-5826-District Office 
Ms. Collins, Superintendent 

Mrs. Kohl, Secretary/District Clerk 
Mrs. Riordan, District Treasurer 
Mr. Magovney, Business Manager 

Mrs. Colleen Bellinger, Account Clerk/Tax 
Collector  

 
315-846-5411-Main Office 

Mrs. McIntosh, Main Office Secretary 
Miss Morales, Office/Aide 
Mr. Kiblin, Head Cleaner 

Mrs. Grandjean, School Food Service Director 1 
 

315-846-5121-Principal’s Office 
Mr. Storey, Building Principal 

Mrs. Barnhart-Burto, Administrative Coordinator 
Mrs. McIntosh, Main Office Secretary 

 
315-846-5825-Guidance and CSE Office 

Mr. Gagan, School Counselor 
Mrs. Hess, Guidance Secretary 
Mrs. Pettit, CSE Chairperson 

Mrs. VanBrocklin, CSE Secretary 
 

315-846-5823-Health Office 
Mrs.  Bertram, School Nurse 

 
315-846-5023-Bus Garage 

Mr. O’Donnell, Head Mechanic 
 

School Fax: 315-846-5617 

Board of Education Meetings 
Monday, May 10, 2021 
Tuesday, May 18, 2021 
Monday, June 7, 2021 

Monday, June 21, 2021 
Monday, July 12, 2021 

 
Board of Education Meetings will be held virtually until further notice.  

A link to view the meetings will be posted to the webpage,  

under Announcements. 

Special Board of Education meetings will be scheduled as needed. 

Board of Education Members 

John W. Allen, President 

Adam J. Miner, Vice President 

Anthony J. Barney 

David P. Bartlett 

Roger E. Eastman 

Kyle E. Gehrke 

Kristin J. Vaughn 
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